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Job Description  

Corporate Partnerships Manager 
[bookmark: _Hlk52302570]
1. Job Purpose

This role requires a dynamic, proactive, and driven Corporate Partnerships Manager to lead and grow our corporate partnerships portfolio.  You will play a pivotal role in leading and securing vital income for our charity by building meaningful, strategic relationships with businesses that share our values and vision.

This is an exciting opportunity for someone who brings creativity, ambition, and a strong commercial mindset to deliver exceptional results.  You will combine strategic thinking with hands-on relationship management to elevate our charity’s presence in the corporate sector and unlock new funding opportunities.

2. Key Tasks

 Corporate Partnerships Development

· Develop and implement a high-impact corporate fundraising strategy that drives sustainable income growth.
· Secure new high-value corporate partnerships to support North Yorkshire Hospice Care’s income growth, ensuring mutual value and long-term sustainability.
· Build and manage a robust pipeline of prospective partners, ensuring a strategic and targeted approach to new business.
· Develop compelling tailored funding propositions and pitches for prospective partners, representing Herriot Hospice, Just ‘B’, and Saint Michael’s hospice at meetings, pitches and partnership negotiations.
· Create partnership agreements, and ensure proposals are delivered on time and with flair.


Strategic Relationship Management

· Manage, steward, and grow a portfolio of corporate supporters, ensuring excellent relationship management and maximising value.
· Build and maintain regular communication with partners, delivering reports, updates, and recognition activities that deepen engagement.
· Develop innovative ways for partners to support the charity, including cause-related marketing, sponsorship, employee fundraising, volunteering initiatives, and strategic long-term partnerships.
· Maximise opportunities for corporate partners to engage with the work of North Yorkshire Hospice Care.


Collaboration and Leadership

· Work closely with the wider fundraising teams to share intelligence, coordinate approaches, and maximise opportunities.
· Represent the charity at events, presentations, networking sessions, and corporate forums.
· Work closely with internal teams (marketing, volunteering, services, finance) to create impactful partnership opportunities.
· Inspire colleagues across the organisation to champion corporate fundraising.
· Provide support to the wider fundraising team by securing event sponsorship to maximise income for forthcoming events.


Performance and Reporting

· Set, monitor, and deliver against income targets.
· Produce accurate forecasts, partnership reports, and KPIs for senior management.
· Maintain accurate records of all interactions with supporters and prospects to ensure a correct overview of the donor pipeline & KPI’s, utilising our CRM system, in accordance with UKGDPR.
· Ensure all partnerships comply with fundraising regulations, ethical standards and the charity’s policies.
· Monitor and respond to trends in corporate fundraising to inform strategy and innovation.


Management

· Manage multiple partnerships simultaneously, ensuring strong engagement, retention, and long-term value.
· Line manages the Partnerships Executive
· Coordinate and manage the delivery of partnership benefits, including branding, PR, and employee engagement initiatives.


The above is not an exhaustive list of duties and you will be expected to perform different tasks as necessitated by your changing role within the organisation and the overall business objectives of the organisation.

Key results/objectives/measures of success

1. To meet and exceed income targets from corporate partners.
2. Year-on-year growth in corporate partnership revenue.
3. Pipeline value and conversion rate from prospect to signed partner.
4. Maintain a high corporate partnership retention rate.
5. Increase acquisition of new partners.
6. Increased engagement from corporate partners.

Overarching responsibilities


· To embed the values of the organisation into your working practices evidencing this regularly and ensuring this remains a priority.

· To live out our values, which drive all that we do, in the context of your everyday work following our behaviour framework.

· To work in accordance, and fully comply, with our organisational policies and procedures.

· To carry out all duties in accordance with the law, fundraising regulator, regulations, organisational frameworks, recognised professional guidelines and the have a commitment to FREDIE, integration and collective decision making.

Throughout your time with us we will conduct ongoing employment checks and performance reviews relevant to your role, for example professional registration checks, DBS, appraisals and regular contact meetings.


7. Terms and Conditions

Reports to:		Head of Fundraising & Marketing	

Responsible for:	Corporate Partnerships Executive

Location:		North Yorkshire Hospice Care sites


8. Person Specification


	What is required? 
	Is it essential or desirable? 
Essential = E
Desirable = D
	How is it assessed? 
Application = A
Interview = I
Task/Assessment = T

	Education/Qualifications

	Good general education
	E
	A

	Additional training or qualifications in fundraising, sales or relationship marketing
	D
	A

	Experience 

	Proven track record in corporate fundraising, B2B sales, account management or business development
	
E
	
A/I

	[bookmark: _Hlk138432098]Demonstrable experience securing new business and managing large or complex accounts. 
	E
	A/I

	Proven track record of prospecting, relationship building, negotiating and influencing.
	E
	A/I

	Experience in charity fundraising
	D
	A

	Experience delivering corporate events or campaigns
	D
	A/I

	Knowledge of using CRM database
	D
	A

	Knowledge/Skills

	Outstanding communication and presentation skills, with confidence to influence at all levels.
	E
	A/I/T

	Strong negotiation skills and the ability to create compelling, tailored partnership proposals.
	E
	A/I

	Excellent written and verbal communication skills with the ability to build and maintain relationships at all levels.
	E
	A/I

	Strong organisational and project management skills, with the ability to manage multiple priorities.
	E
	A/I

	Ability to network effectively
	E
	A/I

	Proactive and flexible, with the ability to recognise and act on new opportunities
	E
	A/I

	Knowledge of fundraising regulations and UK GDPR
	D
	A

	Personal Attributes

	Strategic thinker with the ability to translate ideas into action.
	E
	A/I/T

	Highly motivated and target-orientated, with the ability to thrive under pressure.
	E
	A/I

	Tenacious attitude to prospecting and securing meetings.
	E
	A/I

	Relationship-builder and natural networker.
	E
	A/I

	Resilient and comfortable working in a fast-paced environment.
	E
	A/I

	Passionate about making a difference through impact corporate engagement.
	E
	A/I
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