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Job Profile 	 Wellbeing Neurodivergence Specialist
	Reporting to
	Children & Young People's (CYP) Lead
	Job Level:

	Service Area
	Therapeutic services

	- Entry level/Ancillary
- Service Delivery
- First Line Manager/Qualified Practitioner/ Specialist
- Manager/Clinical Supervisor/Senior Specialist
- Senior Operational Management
- Strategic Leadership

	Location
	Brighton & Hove

	Contract
	Permanent 


Where you fit


Job purpose
The 'Wellbeing Neurodivergence Specialist' will be an experienced, accredited professional from a CWP, EMHP or similar background, with experience of delivering low-intensity CBT.
The Wellbeing Neurodivergence Specialist will work with ADHD and/ or Autism which is either diagnosed or suspected. This will be a low-intensity CBT offer within a mild-to-moderate presentation. This may be suitable as a first-line intervention where in-person sessions or group work will be delivered. Responsibilities include triaging referrals, wellbeing assessments and delivering short-term treatment.  
About the Brighton & Hove Children & Young People's (CYP) Wellbeing Service
We are aware our service name is long, so often we are known as 'CYP Wellbeing'. YMCA Downslink Group deliver the CYP Wellbeing service in partnership with Sussex Partnership NHS Foundation Trust (SPFT). The CYP Wellbeing Service provides mild-to-moderate mental support for children and young people aged 2 to 24 years, in Brighton & Hove. It is delivered by YMCA Downslink Group in partnership with Sussex Partnership NHS Foundation Trust (SPFT).You can find out more about the service here: https://www.brightonandhovewellbeing.org/children-and-young-people


About us
YMCA DownsLink Group is the leading charity for children and young people across Sussex and Surrey. We offer safe homes, mental health support and trusted advice.

We believe that every child and young person has the right to be safe, heard and to shape their own future. We work alongside them to make that happen.

We are here for children and young people, many of whom face multiple challenges and need our support.

Our values - we do what’s right, we work with heart, and we build real connection – guide us in all our actions.
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Responsibilities
1. Deliver low intensity psychological interventions within group and individual sessions with children and young people. This will often include working with children and young people who are Neurodivergent, with either Attention Deficit Hyperactive Disorder (ADHD) and/ or Autistic Spectrum Conditions which is either suspected or diagnosed. 
2. Deliver low intensity psychological interventions within group and individual sessions with non-neurodivergent children and young people as required.
3. Engage calmly and with sensitivity and empathy to support service users in highly distressing or emotional circumstances
4. Engage with and gather information from service users, relatives and client records to support formulation-driven interventions and care
5. Deliver specified evidence-based psychosocial interventions within the field of qualification under close supervision from a registered professional 
6. Deliver specified evidence-based psychosocial interventions within the field of qualification under close supervision from a registered professional 
7. Supporting timely processing of referrals to the service as part of the triage team, including willingness to develop triage skills, supported with appropriate training and support
8. Following assessment, to deliver the appropriate low intensity intervention, referring onto other parts of the service or other services as appropriate.
9. To ensure therapeutic areas and appropriate materials are prepared for use in activities, assessing potential risk
10. To be responsive to service users’ needs and choices; and uphold their right to be treated with dignity and respect
11. To form professional relationships with clients and communicate with them in a way that respects their views, autonomy and culture
12. To monitor and record progression, highlight concerns in a timely manner, and report any perceived changes in service users’ wellbeing within Supervision.
13. To demonstrate effective communication skills in discussing highly sensitive and complex information appropriately, this may include people who are neurodiverse, are in crisis, or have difficulties processing information. 
14. To provide relevant information, written and verbal, for documents relating to clients’ progress under supervision 
15. Report regularly to the clinical supervisor and line manager on progress with clients personally working with
16. Make good use of clinical supervision to discuss casework, make plans for action, reflect on and implement best practice
17. To record clinical notes according to local and professional standards, on an electronic clinical database, in a timely manner. 
18. To ensure that up to date written and electronic records are maintained in accordance with professional and YMCA Downslink Group, NHS and Brighton & Hove Wellbeing standards
19. To respect the individuality, values, cultural and religious diversity of clients and contribute to the provision of a service sensitive to these needs
20. To participate in the induction, training and education of students and other staff in this setting
21. To participate in the dissemination and sharing of information and skills with staff, students and volunteers
22. Undertake training as necessary in line with the development of the post and as agreed with line manager as part of the personal development planning process
23. Exercise good personal time management, punctuality and consistent, reliable attendance
24. To be responsible for the care and cleaning of any equipment and materials used in service user activities
25. To work within all YMCA Downslink Group policies and procedures always and to abide by the Code of Conduct.
26. To attend YMCA Downslink Group mandatory training and abide by our policies and procedures on Safeguarding, Health and Safety and Equality and Diversity 
27. To attend appropriate continuing professional development and training events and be committed to team events
28. To ensure service users are made aware of key processes e.g. complaints, information sharing, getting involved, and to make sure that they are asked about how they would prefer information; to ensure special information requirements (e.g. large print, language, braille etc.) are clearly recorded on their files and that their needs are met 
General

1. Work to our YMCA Downlink Group vision, mission and values 
2. Work to the Brighton & Hove Wellbeing values
3. Be committed to continuing professional development and utilise Reflective Practice Supervision as part of leading Psychologically Informed practice 
4. Comply with our policies and guidelines on safeguarding, health & safety, data protection and equity, diversity and inclusion, attend mandatory training, and abide by our Code of Conduct
5. Carry out any other duties as may reasonably be required by YMCA Downlink Group, including deputising as appropriate in areas relevant to own responsibilities
6. Work collaboratively and cooperatively with the Brighton & Hove Wellbeing team including our Sussex Partnership NHS colleagues.
7. To work to shift patterns where applicable and where possible, work flexibly to ensure cover and to take responsibility for safe delivery during periods of lone working
8. Ability to travel to sites in Brighton & Hove in good time

Person Specification
Knowledge and experience
· A strong team player who can support and challenge colleagues appropriately 
· Proven experience in safeguarding young children 
· Experience of delivering evidenced based, short-term low intensity interventions to Children and Young People (aged 8-18 years)
· Experience of working with children or young people with mental health needs 
· Experience running groups/activities
· Experience working as part of a team
· A strong team player who can support and challenge colleagues appropriately 
· Experience of being supervised
· Experience of analysing and communicating complex information verbally and in writing

Skills and abilities
· Ability to establish and maintain empathic, supportive relationships with people in significant distress with their families and/or carers
· Able to receive, understand and communicate confidential client information of a sensitive and often complex nature, including discussing care with family members within boundaries of confidentiality.
· Skilled to communicate in a sensitive and reassuring manner, with empathy, and where appropriate reassurance Able to make good use of clinical supervision in a group and/or individual format
· Liaise with other teams and services including external agencies as required for the wellbeing of service users
· Competent to assist in assessment of young people's mental health and make appropriate decisions regarding treatment or referral to other services.
· Proficient to assess and manage risk in accordance with Service protocols and procedures and with support of senior leadership team / supervisor. 
· Competent in gathering information from multiple sources to contribute to the team’s understanding and formulation of service users’ difficulties and development of a multi-disciplinary care plan
· Able to assist in planning and delivering Low Intensity Psychological Interventions to meet people’s health and wellbeing needs 
· Skilled in prioritising workload according to changing needs and the priorities of the team
· Able to assist in maintaining own and others health safety and security
· Monitor and maintain physical and/ or financial resources for a work area
· To be able to use basic computer skills to collect, collate and report on client’s progress daily.
· Able to deal with a range of clients presenting with mental health difficulties, their supporters and the clinical team daily.
· Able to concentrate on specific activities for up to an hour at a time.
· Able to deal with conflicting demands in an unpredictable work pattern.
· Able to work flexibly and adapt to each person as appropriate to their needs in a variety of settings.
· Able to deal with a range of clients presenting with mental health difficulties, their supporters and the clinical team daily.
· Able to deal directly with distressing or emotional circumstances when they arise
· Able to work in a variety of settings dependent on client need including the community which may include occasional unpleasant working conditions
· Able to manage own diary and time autonomously in line with service requirement

Qualifications and Training
Essential: Achievement of one of the following Graduate or Postgraduate Certificate:
· Child Wellbeing Practice Graduate/Postgraduate Diploma
· Postgraduate Certificate in Evidence-based Psychological Treatment – Children and Young People’s Wellbeing Practitioner
· Child and Young Persons Psychological Wellbeing Practice PG Dip
· Educational Mental Health Practitioner, PGDip.

Desirable: A teacher / training qualification such as:
· Level 3 AET - Award in Education and Training  (formerly PTLLS)
· PGCE
 

Employee Declaration
I confirm that I have read, understood and agree to the expectations of the role as outlined in this job profile:
Name:  	  	                     Signed: 		                              Date: 	               	  

Head of Therapeutic Services 


Brighton & Hove Wellbeing & Therapeutic Services Manager


Wellbeing Neurodivergence Specialist


Children & Young People's (CYP) Lead
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