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Job Profile Children’s Wellbeing Practitioner
	Reporting to
	Therapy Lead
	Job Level:

	Service Area
	Therapeutic services and support

	- Entry level/Ancillary
- Service Delivery
- First Line Manager/Qualified Practitioner/ Specialist
- Manager/Clinical Supervisor/Senior Specialist
- Senior Operational Management
- Strategic Leadership

	Location
	West Sussex – online and Worthing

	Contract
	Permanent



Where you fit



About us
We help children and young people have a fair chance to be who they want to be. We do this by providing a safe home, increasing life skills and self-confidence, and improving emotional wellbeing and mental health. Each year, we support thousands of children and young people up to the age of 25 across Sussex and Surrey. We offer support in three service areas:
•	Housing provision and sustaining accommodation 
•	Specialist information, advice and support
•	Emotional wellbeing and mental health

We are a member of the YMCA Federation of England & Wales and are guided by their vision of ‘transforming communities, so all young people can belong, contribute and thrive’. This vision reflects the original Christian foundation of the YMCA movement, but with a clear emphasis on being an inclusive organisation. 

Our Values
Guide and shape how we show up for children and young people we support and for each other.
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Job purpose
To provide early intervention to children and young people experiencing mild to moderate mental health difficulties. This includes delivering individual sessions (online and face to face) and co-facilitating groups, using low intensity interventions using CBT tools and techniques. A Children’s Wellbeing Practitioner (CWP) will deliver evidence based psychosocial interventions within the scope of the service’s threshold to a caseload of children and young people.
Responsibilities
1. Delivering Low Intensity Psychological Interventions within individual sessions, within the scope of training. 
2. Co-facilitate groups with either young people or parents/carers, assisting in designing and delivering the group content with colleagues in the service. 
3. Completing assessments with young people coming in to the service. 
4. Completing risk assessments and monitoring risk under supervision. 
5. Engage calmly and with sensitivity and empathy to support service users in distressing or emotional circumstances. 
6. Engage with and gather information from service users, relatives and client records to support formulation driven interventions and care. 
7. To record clinical notes according to local and professional standards, on an electronic clinical database, in a timely and accurate manner. 
8. Design and conduct agreed audit or research to support service development activity as required. 
9. Deliver specified evidence-based psychosocial interventions within the field of qualification under close supervision from a registered professional. 
10. To ensure therapeutic areas and appropriate materials are prepared for use in activities, assessing potential risk. 
11. To be responsive to service users’ needs and choices; and uphold their right to be treated with dignity and respect. 
12. To form professional relationships with clients and communicate with them in a way that respects their views, autonomy and culture. 
13. To monitor and record progression, highlight concerns in a timely manner, and report any perceived changes in service users’ wellbeing within Supervision. 
14. To demonstrate effective communication skills in discussing highly sensitive and complex information appropriately with people whose understanding may be temporarily or permanently impaired. 
15. To ensure that up to date written and electronic records are maintained in accordance with professional and YMCA Downslink Group standards. 
16. To provide relevant information, written and oral, for documents relating to clients’ progress under supervision. 
17. Report regularly to the clinical supervisor and line manager on progress with caseload. 
18. Make good use of clinical supervision to discuss casework, make plans for action, reflect on and implement best practice. 
19. To respect the individuality, values, cultural and religious diversity of clients and contribute to the provision of a service sensitive to these needs. 
20. To ensure service users are made aware of key processes e.g. complaints, information sharing, getting involved, and to make sure that they are asked about how they would prefer information; to ensure special information requirements (e.g. large print, language, braille etc.) are clearly recorded on their files and that their needs are met. 
21. Willingness to develop triage skills, supported with appropriate training and support. 
22. To participate in the induction, training and education of students and other staff in this setting. 
23. To participate in the dissemination and sharing of information and skills with staff, students and volunteers. 
24. Undertake training as necessary in line with the development of the post and as agreed with line manager as part of the personal development planning process. 
25. Exercise good personal time management, punctuality and consistent, reliable attendance. 
26. To be responsible for the care and cleaning of any equipment and materials used in service user activities. 
27. To work within all YMCA Downslink Group policies and procedures always and to abide by the Code of Conduct. 
28. To attend YMCA Downslink Group mandatory training and abide by our policies and procedures on Safeguarding, Health and Safety and Equality and Diversity. 
29. To attend appropriate continuing professional development and training events and be committed to team events.

General
30. A commitment to the aims and values of the YMCA DownsLink Group 
31. Commitment to team working and ability to work successfully in a team 
32. Ability to travel across different sites in good time 
33. Punctual and flexible across hours of work when required

Person Specification
Qualifications and Training
· Children’s Wellbeing Practitioner Graduate/Postgraduate Certificate e.g. Child Wellbeing Practice Graduate/Postgraduate Diploma; Postgraduate Certificate in Evidence-based Psychological Treatment – Children and Young People’s Wellbeing Practitioner; Child and Young Persons Psychological Wellbeing Practice PG Dip.
Experience
· At least 1- 2 years’ experience of delivering evidenced based, short term Low Intensity Psychological interventions to Children and Young People (11- 18 years old). 
· Experience of working with young people with mental health needs in a paid or voluntary capacity. 
· Proven experience in safeguarding children and young people, responding to, managing and referring safeguarding issues. 
· Experience working as part of a team and independently. 
· A strong team player who can support and challenge colleagues appropriately. 
· Experience of being supervised.

Skills and abilities
· Able to establish and maintain empathic, supportive relationships with clients. 
· Able to communicate in a sensitive and reassuring manner, with empathy, and where appropriate reassurance. 
· Able to make good use of clinical supervision in a group and/or individual format. 
· Able to make assessments of young people's mental health and make appropriate decisions regarding treatment or referral to other services. 
· Able to assess and manage risk in accordance with Service protocols and procedures and with support of the line manager. 
· Able to plan and deliver Low Intensity Psychological Interventions to meet young people’s health and wellbeing needs 
· IT skills, including proficiency in using different IT packages and client data management systems (training on YMCA DLG systems provided). Employee Declaration
I confirm that I have read, understood and agree to the expectations of the role as outlined in this job profile:
Name:  	  	                     Signed: 		                              Date: 	               	  


Services Manager 


Therapy Lead 


Children's Wellbeing Practitioner
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