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	Job Role:
	Financial Accountant
	Location:
	Hybrid

	Reports to:
	Finance Director
	Date:
	July 2025

	Competency Level
	3
	
	

	

	There are important additional responsibilities aligned to the level of role and specific additional roles as ticked above. These compulsory responsibilities are defined within the Duties and Responsibilities Policy document number PRP001.

	Purpose of the Role

	The Financial Accountant is responsible for ensuring the accuracy, integrity and compliance of Rapids financial records. The Financial Accountant plays a crucial role in supporting the finance and accounting functions of the company. This position assists in the preparation, analysis, and reporting of financial data, ensuring accuracy and compliance with established accounting principles and company policies. The Financial Accountant collaborates closely with the finance team and wider business to provide valuable insights that aid in strategic and commercial decision-making.  


	Key Accountability

	
Provides essential day to day support, spanning the full range of financial duties. The role has an impact on improving profitability and contributing to future growth.  It helps shape recommendations to influence the wider business.  Provides well presented, accurate financial information to support and challenge the business from a regulatory and performance perspective.  


	Responsibilities

	
Financial Data Analysis:
· Own the Balance Sheet Reconciliation Process: Lead the review and support the preparation of accurate and timely balance sheet reconciliations, ensuring discrepancies are identified, investigated, and resolved.
· Ensure Accurate Cost Allocation: Take responsibility for reviewing overhead income statements to verify that all costs are correctly coded and aligned with departmental budgets.
· Drive Cost Efficiency Initiatives: Analyse key cost-saving accounts and collaborate with cross-functional teams to identify opportunities for reducing overhead spend. Provide clear, data-driven recommendations for cost-saving measures and process improvements, and track implementation outcomes.
· Deliver Insightful Financial Analysis: Conduct in-depth analysis of financial trends, variances, and anomalies. Prepare and present clear explanations and actionable insights to support strategic decision-making.

Financial Reporting:
· Lead the Preparation of Financial Reports: Take ownership of producing accurate and timely financial reports for internal management, external stakeholders, and regulatory authorities. Ensure reports are aligned with business objectives and reporting deadlines.
· Manage VAT Reporting: Prepare and submit VAT returns in accordance with HMRC requirements, ensuring accuracy, completeness, and timely filing. Proactively address any discrepancies or queries.
· Support Statutory and Tax Reporting: Assist in the preparation of statutory accounts and corporate tax computations, ensuring compliance with relevant legislation and contributing to a smooth year-end close and audit process.
· Ensure Regulatory and Standards Compliance: Maintain full compliance with FRS 102 and other applicable accounting standards and regulatory requirements. Monitor changes in financial reporting standards and ensure timely implementation of necessary updates.

Budgeting and Forecasting:
· Lead Data Collection for Budgeting: Take ownership of gathering, validating, and consolidating financial and operational data from across the business to support the annual budgeting process. Ensure data accuracy and completeness to enable reliable budget planning.
· Support Group-Level Budgeting and Reforecasting: Actively contribute to the preparation of group-level budgets and reforecasts by providing timely financial inputs, variance analysis, and commentary. Ensure alignment with corporate timelines and reporting requirements.
· Develop Financial Forecasts: Assist in the creation of robust financial forecasts that support long-term strategic planning and business goal setting. Use historical data, market trends, and business insights to build accurate and dynamic forecasting models.
· Monitor Budget Performance: Track actual performance against budget and forecast, identify key variances, and provide clear explanations and recommendations to management. Support the business in understanding financial performance drivers.
· Enhance Budgeting Processes: Identify opportunities to improve budgeting and forecasting processes, tools, and templates. Collaborate with stakeholders to implement best practices and increase efficiency and accuracy.

Month-end and Year-end Close:
· Own Journal Entry Preparation and Posting: Take full responsibility for preparing and posting accurate and timely journal entries related to fixed assets (tangible and intangible), payroll, accruals, prepayments, and other necessary adjustments. Ensure all entries are properly supported and comply with accounting standards.
· Ensure Timely Bank and Cash Reconciliations: Lead the daily reconciliation of bank and cash accounts, ensuring all transactions are accurately recorded and no unreconciled items remain outstanding for more than one month. Investigate and resolve discrepancies promptly to maintain financial integrity.
· Maintain General Ledger Accuracy: Assist in the reconciliation of general ledger accounts during the close process, ensuring completeness and accuracy of financial data. Proactively identify and correct errors to support the production of reliable financial statements.
· Support Group Reporting Requirements: Contribute to the timely and accurate submission of group financial reports, ensuring all required data is complete, consistent, and aligned with corporate reporting standards and deadlines.
· Contribute to Close Process Improvements: Identify opportunities to streamline and enhance the month-end and year-end close processes. Collaborate with finance colleagues to implement best practices that improve efficiency, accuracy, and reporting timelines.

Variance Analysis:
· Lead Variance Investigation: Take ownership of analysing budget vs. actual variances across key financial metrics. Identify root causes of deviations and ensure findings are thoroughly documented and communicated to relevant stakeholders.
· Collaborate with Department Heads: Proactively engage with department managers to understand the business drivers behind financial discrepancies. Facilitate regular review meetings to discuss variances, challenge assumptions, and support corrective actions.
· Deliver Actionable Insights: Translate variance analysis into clear, actionable recommendations that support operational efficiency and financial performance. Highlight risks and opportunities to inform strategic decision-making.
· Support Forecast Accuracy: Use variance insights to refine forecasting models and improve the accuracy of future budgets and projections. Ensure lessons learned are incorporated into planning cycles.
· Maintain Reporting Integrity: Ensure all variance analysis is completed in line with reporting deadlines and standards. Maintain consistency and transparency in reporting formats and commentary.

Compliance and Audit Support:
· Audit Preparation and Coordination: Take ownership of preparing for internal and external audits by compiling, organising, and validating all required financial documentation. Act as a key point of contact for auditors, ensuring timely and accurate responses to audit enquiries.
· Ensure Regulatory Compliance: Maintain up-to-date knowledge of relevant financial, tax, and accounting regulations (e.g., FRS 102, HMRC requirements). Ensure all financial practices and reporting processes are fully compliant and aligned with internal policies and external standards.
· Support Risk and Control Frameworks: Assist in the development and enforcement of internal controls to safeguard company assets and ensure the integrity of financial reporting. Identify compliance gaps and recommend corrective actions.
· Maintain Accurate Audit Trails: Ensure all financial transactions and adjustments are properly documented and traceable, always supporting transparency and audit readiness.
· Drive Continuous Improvement: Collaborate with finance and operational teams to implement audit recommendations and enhance compliance processes. Proactively identify areas for improvement and contribute to strengthening the company’s financial governance.

General
· Responsible for their own performance, and to support their team in, achieving all targets and job standards set out by the Finance Director.
· Adaptable and flexible in their approach to work.
· Work efficiently and effectively as part of a team.
· To be curious and always looking for a better way to perform a task, in order to improve efficiency.
· Communicative and respectful of all workers within Rapid and their working environment.
· Understand how each task within the team impacts on the overall Client / Customer Experience of Rapid and ensure that they are striving to make this the best possible experience for all concerned.
· Actively participate in internal / external training linked to professional and personal development opportunities.
· Perform any reasonable task that is required of them by their Manager, including cover accounts payable for query, input and payment support and Accounts Receivable for query, input and customer support..
· Promote and display Rapid core values to all stakeholders.  


	Role Specific Attributes

	
· Bachelor’s degree in Accounting, Finance, or a related field (CPA or ACCA certification preferred).
· 3+ years of experience in financial accounting or a similar role.
· Strong knowledge of accounting principles and financial reporting standards.
· Proficiency in accounting software (e.g., SAP, Oracle, QuickBooks) and Microsoft Excel.
· Excellent analytical, problem-solving, and organisational skills.
· High attention to detail and accuracy.
· Strong communication and interpersonal skills.
· Experience in a corporate environment.
· Familiarity with financial modelling and data analysis tolls.
· Knowledge of local and international tax laws.
· Problem-Solving: Proactive in identifying issues and finding solutions to improve data quality and processes.
· Collaboration: Ability to work effectively with cross-functional teams.


	Rapid Core Values

	Great Attitude
· Bring energy to the team every day
· Motivate and inspire others with a positive outlook
· Build meaningful relationships with colleagues and contacts
· Address problems in a positive way
· Listen carefully, reflect and think broadly, with agility
Be Successful
· Prioritise own workload and be proactive in the pursuit of goals
· Accountable for own performance delivering business goals over personal gain
· Always set expectations and dependencies and deliver to them
· Diligent approach to the detail but not losing sight of the objectives
· Maintain a work/life balance and not be easily distracted
In a Professional Way
· Always punctual with a professional approach
· Dependable due to reliability, flexibility and integrity
· Exceed both customer and colleagues expectations
· Proactively communicate internally to enhance the success of our common goals
· Take pride in sharing your, or Rapid's success externally
With a 'Be Better' Mindset
· A high degree of learning ability, drive and ambition to succeed
· Confident and can articulate strengths and development areas
· Listen well to constructive feedback from line manager and give feedback with good intent
· Positive attitude towards shared goals and set challenging personal objectives
· Constantly look for innovative working practices and processes
Belief in the ability for new technology to improve our environment and wellbeing


	Quality – “Our Commitment”

	Our Mission is to enhance the UK’s engineering and manufacturing capability through 3 distinct customer sectors utilising Rapid’s technical, supply chain and eCommerce capabilities. 
The key to achieving this is by operating an Integrated Quality Management System (IMS) in accordance with ISO 9001: 2015, ISO 14001 and ISO 45001 and embedding a Continuous Improvement way of working and culture. It is expected that you understand how this commitment to quality affects your day to day role and how you can help to strive for constant improvement in this area.


	By signing below, you are confirming your understanding and agreement with the contents of this document and associated documents and/or policies.

	Job Holder:
	
	Signed:
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